
Ethical dilemmas at workplace

Ethical issues in the workplace occur when a moral dilemma emerges and must be resolved
within a corporation. Many areas of a company's general operating standards can be affected
by ethical issues. Although each ethical dilemma is unique, there are a few commonalities. In
every ethical dilemma, right and incorrect choices exist. When faced with an ethical issue, one
must choose between doing the right thing and doing the wrong thing. There may be no right or
incorrect answer when faced with a common challenge or issue. A person may suffer harm as a
result of a wrong decision in an ethical quandary. Even if the harm is limited to physical
discomfort, it might also include emotional distress. Ethical dilemmas also frequently deal with
legal issues. Ethical behavior is an important component of obeying the law.

Ethical Issues in the Workplace

As part of developing a workplace code of ethics, the company must first identify potential
ethical issues that should be addressed, such as developing a sense of professionalism. One
should make an effort to be friendly and upbeat, ensure not to spread rumors, and be
considerate of others. Moreover, it is advisable to maintain a reputation of honesty, fairness, and
consistency. This is the best way to build trust with others. Another way to manifest ethical
issues in the workplace is through a person's level of dedication. A company can boost its total
productivity by ensuring that employees are punctual and motivated.

Most ethical businesses aim to develop their employees' moral courage, beliefs, and efficacy.
There are a number of workplace elements that must be present in order to maximize
productivity. Unfortunately, workplaces still have ethical problems. A company may also face
legal repercussions if it does not take these threats seriously. It is critical that a company
identifies and addresses these issues early and effectively.

Types of Ethical Issues

There are five main types of ethical issues in the workplace:

Unethical accounting — In order to make themselves appear more profitable than they are,
publicly-traded corporations may engage in unethical accounting practices.

Harassment — It creates a hostile work environment and leads to early departures for
employees.

Health and safety — Work-related stress can result from a lack of consideration for workers'
safety and physical injuries.

Technology, privacy, and social media — Using social media in an improper manner can
have serious consequences for privacy and security, both online and offline. Outside of the job,



it is easy to abuse power. Managers have the ability to enrich themselves by manipulating
reports, taking credit for others' work, wasting money, and accepting gifts from vendors and
clients.

Discrimination — Discrimination is defined as any activity that results in the treatment of a
worker in a less favorable manner


